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Our board has a balance of knowledge, skills, experience, diversity and 
independence to objectively and effectively discharge its governance role and 
responsibilities. 

The diversity statistics below reflect the composition of our board and include 
Rowan Smith who served on our board up to his resignation, effective from 
3 April 2019.  These statistics exclude Yvonne Themba and Charles Needham 
who were appointed to our board on 17 July 2019.

DIVERSITY OF EXPERIENCE
Our board reflects a considerable amount of experience in mining, business 
and related activities and collectively has a wealth of industry knowledge.

Finance and accounting

67%

Technical and operational

50%

Risk management

50%

Governance and regulation

33%

Environmental and sustainability
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Business and strategy

100%

Leadership
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Technology
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Tax

50%

DIRECTOR INDEPENDENCE
Independence is determined through criteria set out in King IV™, which 
includes an assessment of the individual directors’ character and judgement, 
as well as any relationships or circumstances that could appear to affect 
their independence. Based on this assessment, the board is satisfied that its 
non-executive directors are independent. The board comprises a balance 
of executive and non-executive directors, with a majority of non-executive 
directors. The board’s non-executive directors are independent.

Independent non-executive directors 67%

Executive directors 33%

DIVERSITY OF AGE 
Executive directors retire from their positions and the board at the age  
of 65. Non-executive directors, 70 years or older, retire at each AGM and are 
proposed for re-election, if recommended by the board. 

40 to 50 years 33%

50 to 60 years 33% 

Above 60 years 34%

DIVERSITY OF TENURE 
In terms of the JSE Listings Requirements and the group’s constitutional 
documents, one-third of directors, excluding any director appointed since 
the previous AGM, must retire from office at each AGM on a rotational 
basis. Directors’ performance is continually assessed and their independence 
reviewed if their tenure exceeds nine years.

Three to six years 50%

Six to nine years 17% 

Above nine years 33%

GENDER AND EMPLOYMENT EQUITY DIVERSITY 
To enable the board to discharge its duties and responsibilities effectively, 
the board considers the benefits of all aspects of diversity in its composition, 
specifically including, but not limited to, gender and employment equity 
diversity. 
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PERFORMANCE AGAINST OUR BOARD GENDER AND DIVERSITY 
TARGETS 
On 17 July 2019, subsequent to our financial year-end, we strengthened our 
board with the appointment of two new independent non-executive directors. 
With the appointment of Yvonne Themba, the gender and employment equity 
representation on our board improved for the 2020 financial year. Refer to 

 page 86 for the board’s gender and diversity targets.
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